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vostafulunundwanedviianuyniuvestisvnisnaseualyvesdinnuldansensiunyasiaz

avnsal nwudn i 5 Jadeidamadeniuynitu lneiFesnudrduadendamadedviauyniuainuinly

v
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1. Audau
2. MUY
3. UENINLIAGENNITINIWTIUIN
4. gumnutuadluendn
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aulenalunisSeuiuagiann

] b [

et TunsieSuasenuyniuvasihssmsnaseuaniley dwsensasillinuddsy
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¥
=

fiu 5 Uadetnedu Tnedidmeganagnslunisenseauladesing o 91asiu fadl

Uady Aregenagnslunsenszaulale

PIUANTU ® nsdeanstumnudifgyuarAUEIAAd 09eURUITNERIANT Tadudirneresey
Mlugusssu
o mslidaszlumsesnuuunssuaumsnaulperiuluinsTanedugvsvesmsvineududn

e  msueumneNulpemddieuanse anuaul wezauimiilue I nTetyAaINg

MUY | e arsadieTmusssuesanslunisyiuduiianunisiaulugduuusng 4 wiefanssu
Mugusssy
o  msinanmmnasuiduasUliiAnANudNRuSTeIUluBIANT 19U N3l Co-working space

ado

o mumwnANLs vinw wagvirupRvidnlurenisuf iRty

AIUANTLNADL | @ msliisisianasnsuensudloyransinasueendeuvizevUssleriunasAns (Recognition)
AMMTTURUIN | o prsdnassninennsuavanuiinaduayumsyinusgiamnzgs

° m’atﬁuﬁaqﬂaﬁLﬁmﬁmﬁumﬁa%ﬁqamwLL’Jm5'emﬂﬁiﬁﬂmu@qmﬂasjwaﬁ%ama

o

AUMIUIUAY | @ nrsUgndeiruadfififgiduanuduasvesssuussnisatua ldunsliaudAgyiu
@

Tuendn radugvdvesy Welinussnsduieensuvesdu uazyupainslivhauuududury

dulemd | e pisWmuuazdeasidumsanuimvihvesyaainslunnUssinnuarseiusiums

nsfouf | o psgiumsAsiun sl Enlussosm v FUATINEAYNAANIOVOIY ARG
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AMUFBINT Inedinsdierdnguassa
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dqudl 6 : 85UNAN1TENTIVBIHIUTIVNITITAUNTENTA

HaN15d1599vesdINTITNTsERunsuludnnsensrnuasuarannsal agulanadl

[

1. AZMUUAMNANNY AuyNTuTINANTY 79.43 anasnTaudszanm w.e. 2565 (-0.73)

AIUTNUNT ANUEATY | euiul | eagniy | eugni | wsegelaly
5 2565 MBI ABOIANT | USNANSII0Y
NNTWNIENITINNUYATLLAY 79.43 -0.73 82.60 75.99 79.71
annsal
ﬂiuﬁwmﬁﬁu 83.81 +0.84 86.07 81.75 83.62
nuRTIUYTannsal 82.20 -2.27 86.28 78.75 81.58
AsuYausENIU 81.77 +0.75 84.20 79.95 81.16
nsuUedn 80.17 +0.33 83.69 76.40 80.42
dUnUIIRSEIUELA 81.10 +5.44 83.65 78.71 80.96
NUATHAZDIMNTUINYIA
nIudsLETIannTal 80.62 +0.30 83.39 77.05 81.43
AFTGIFAN 79.75 +1.00 82.12 75.97 81.18
drinanunsusuiiaude 79.57 0.34 83.88 75.42 79.40
WNYATNTTY
ATUIVINITNYAT 79.02 +0.83 82.80 75.30 78.97
nsumtoulny 78.88 -0.55 83.00 73.90 79.75
NFUNITUN 78.52 -0.60 82.23 74.00 79.33
AUNNUATYAINTNYAT 78.23 -0.37 81.05 75.42 78.23
NINANATUNITNYNT 77.51 -2.91 80.46 73.94 78.13
NIURUVAIAENITUUNEAT 76.87 -1.58 80.47 73.63 76.51
dinanuldansensInnens 75.72 -0.73 80.47 71.09 75.62
wazannIal
FBUHANTEITINANUENHLTRIdTINISNaE R WAy T 2567 10

drinauldnnsensianuasuazannsal




2. azuuudadlunundimadionnupniu Weiasanltunmsinveinsensi wud Jadenilazuwuy
Wwhvgean fe AuANuiuadueITn uazAvLuwaisleefgn Ao sunsieulugduuuiinidlng

(New Normal)

Uade AZLUL dun199nU 2565
1. sumnusiuaduei@n 83.81 -1.09
2. AU 80.26 -0.17
3. MUY 78.85 -0.69
4. FURIMTNINU 73.92 +0.90
5. fUMBIU 71.97 -5.44
6. AMUEUIMNS 71.87 -1.93
7. snulemalumsiSeuuaeian 71.25 -3.48
8. FUANINIIARDUNTINIATIUIN 70.09 -0.65
9. Fuguamuazanuuegiia 64.63 -3.89
10. smumsvialuguuuudisdiival (New Normal) 64.13 -
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AMWSHINNAFZIFIA L 3 )
fiineuldansennoineasuasannsal
Q/
AZLUUAMURNANUIIN . » . » 3 » . . .
AzuUUANNRANULRAY FALUACUADINN FALUACUADINN DUATADINN ﬁjqulﬁumaﬂaaﬂ 10 o
AAVANAINANTS )
78.59 12567 Engaged Disengaged LB duanusfuastuandn 88.32%
/ Disengaged oo
fuTineu 83.72%
76.45 0 0 .
. FAUAIIU 83.17%
75 72 AzLUUAINRAKLR AL 79'20 A) 5'34 /0 v -
" 11 2565 AUl 73.45%
0.00 100 AUNUIEITU 71.17%
u 1 inun T 1 kU FIURLEMNS 69.31%
ANMUKANLU AUKANU usvxulalu dubliaadadivnisataan duhisiauda FURANWULIAFANNITVINUL. .. 65.04%

= 9 A
USNISAIBITUL u3alautnuaanann naranaanIANATUUINIAoNIS

favIU fnaavANS . de .
uihavIUNduag)

80.47 71.09

dutanmalunszausuasw. .. 63.42%
suguawkaraNuiluadis 51.92%

75.62
54.12% 57.14% Aun15vineulu New Normal 47.12%

Sentiments @ Positive @ Neutral ® Negative

= o
AnsS1ANSHAULUUZISHA AMNAAAIATHUUAINU K AWU
. ) fIUTNAANTTEAUNSTU
AZLUUANUNANULARL: 75.72 : d - o o
20 ' NUAZHUUANMUKNANUFIFAAO S auausn
........................................... ,
| '
' fIUTNUANTILAUAT AZLUULARE
o ) 1 M
] 33.61% ) & ; ASNANSUURIVIILA 88.96
I U 3 '
2i19124N"S 2i19124N"S E 10 ; dfnouaaeasTuATRER IR lsa Iy 86.56
Woauuuug1523 (AU) natzauAiey ! Tasonisauiiiagunannwsesend
AU ' -
(au) | |‘|‘H -| | | ASUIFIWRA 85.85
364 o - lornn |||_| I ,||||,|,||_||| |_||||,|||_||I|,|I| ||_||, |I||_||,||,|_ ll ﬂ ||| |||||| ||||||||||||||| ||||||||||| ||| FiinnuaaensUMEUlENaTiGuLInG 85.33
40 60 80 100 AsuAanIng 84.92
ALRUUAMNAWU

-_—
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N UUIANTINTIILABATURSRIATAL

1 (%4 a 1 Q/ Qs
AMuiusalatandsnananNuAWU 10 au

88.32% suaNuTualua1iw
83.72% AUTINIU
83.17% AU
73.45% A URINUIU
71.17% AIUNUILU
69.31% AUKUTNUNT

65.04% FAIUIANNUIAIANNITVIN 1 ULEILIA

63.42% Amulanmalunisiaausuaswoiun

51.92% suguawuazauiluag s

47 .12% #1un15vineuly New Normal

Sentiments @ Positive @ Neutral ® Negative

/ AUANIY \

azuuuaduilasuauag q
WhaulsauwisusussuuuadalunInsIuaasnIA12dNS

AU
KK

4 N

MU
NI

4 N

/ m”'\uv{u%w\s\

78.38 74.92 S /72.11
77.08 71.66 78.93 69.13
f Mﬁ"a‘);t‘lu \G\ma‘l?u::ﬁ;%m?/ amv?l,:':*ma"au \K am?':xuaz \
nasweIun A15vinIuLdeLNA aailuagig
72.02 70.13 69.20 /63.44
7 / 7
69.48 66.62 67.20 61.20
K n'l'svﬁi;‘:‘\:m%u \/ B 6y ‘.\
(New Normal) ANMiuAYluadn
64.83
/ 83.41
58.38 81.56

-
*arnuuiRagTunInsIuA2INIAS1ANNS
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AZHUUANMURNAWUARIAIFTIANITNALI AU AT EY 7572 76.45

ANuKNWUARIAITIAAITWARa U BuNab mmmuu ANuAANila u,aum'msanLﬂumwuanumu AIANT LAYITUUIIAANT
950 161NN ISUFAAIAANFEIANUNENENNLATANUATE A aTasuTUIY mmsanumuswnnLﬂmmwawummuuawmuumamnLﬂaau
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w399 talu

avANS

Gl i3}

usN19
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05.

06.

07.
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09.

38.

39.
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41.

42.

57.

58.

59.
60.

Qs

ugdnfiusvriumalawazainunsziiadasuiiazrinnulvsdiisa

Suuasnian1slni q wuarsvineuiialivudduasitesiaiiiag

?

ufiudvininwavnia wavla uazanaAnailunisvituatiifuAuEINNga

a

Auinazaanuuazunatuwiagindafuadassanazanuvinmaialiouaisa

Qs

usdnnilalusunduin

SuvannanAugaumibasvaadduiuntiasuiutvinual et b

o

Tuzhe 1 Iduan Su'liradndenisanaanuialautiaaanainwidanuindurvinuat

Qs

unanilaluninauuassiu

Qs

UAUAVINIIURIUTINADINUI LI UL A WUI LI URDINNT
Surdalutihuung WusAa Larn1Tvinte I uaaIRD a9 UADITY

Funwsauiiagvinnadnaduiiiialsy Taminagilszannuuardiusu witnaseduazdaadasdaraylsunvat1fny

[

AsaT ANl Raundasia hilAadiududssanrunasfeaulaasrufianudrdydudunnnninanusdisagiuyaaa

dd =

nsvirludeidigaiiiadsyanrunasdiunuddyiigs wivnassaraasiinduanuaulazasduy
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Response Scale

75.27% 79.74% |
90.66% 90.61%

|
-
X O

87.91% 90.24%
87.36% ‘ 88.40%
57.14% 65.38% .

Sentiments @ Positive @ Neutral @ Negative
®Positive = Neutral ® Negative




TN UUFANTENTIILABATILRERUNTOL v

Au6vIU (My Work)

Response Scale

2567

01. Sufidaszlun1ssadulalunisvinvu 72.25% 73.11%

84.90%

02. vuravduvinidusdniinaan 81.87%

03. SusnuisuvihdishuieimihauussaihuinauazwusAiauasasdns 91.76% 91.90%

87.11%

04. du'laFunauviuanunlaladaiug Ware uarauaINIsaat19dunlun1sviteu 86.81%

@1uinuvIu (My Team)

17. SugrunsafiewIninuzadduladadudseaudaynilunisvineu 87.64%

Response Scale

2567

87.85%

Q/

18. Anourasdulalalugunwuazanuiiuatifuady 76.37% 81.03%

19. AuvuaITuvind uINAuIRa WL aITiNEEA 86.81% 90.06%

20. msRaasuaznsutoiiudayaludivoudiuliasofidssdnaaw 84.07% 85.27%

Sentiments @ Positive @ Neutral @ Negative
@®Positive  Neutral @ Negative



TN UUFANTENTIILABATILRERUNTOL v

Au1uUIvU (My Supervisor) Response Scale

2567

10. WrantnzasdudetasuliitAian1sigr1usuTun1svinvuuadiu 77.41% 81.75%

1. Wwihaasduuazdusuisawantd dauanudauiuduls 76.31% 79.93%

12. Feedback fisulasuainimivtinuasduiludss tamilunswandfudsonisvinouaassdu 77.13% 80.68%

71.38%

13. Su'lesunisdssifiunanisufideuiiuassy 68.60%

14. Fnthaavsdusunsanausuadsaalassansamnuanial laacfidse&nian 69.42% 71.83%

15. ¥intnuavdudasnsleateflsed@nann 73.13% 74.16%

16. WINUNUITURILFTNNTITLUTURLWRI U U IAY 72.18% 78.03%

Sentiments @ Positive @ Neutral @ Negative
®Positive  Neutral ® Negative
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MUK U115 (My Senior Executive) Response Scale

2567

78.20%

21. jusnIsRINNTaIaNTANNLLRaULURI T6A 67.68%

22. fuswsaunsadadsidaidd A uaradumnudiAyuagaulaanoiniau 73.13% 79.20%

23. fuswisanunsadsousdaelanazanuyeiulunisvinoulvifuyaains 64.82% 71.37%

70.64% 74.62%

24. uswaflunuvatitvuasnisvinnunifinaassn 3a5551 Uaaanisnsauasilssnaddzuay

25. fuswisuarduanunsananil&auanudauiudule 65.64% 73.37%

v a

26. jusnsRataubilAnAmNTINNasE I A UM aTuavAng 72.78% 77.71%

27. uswsvineusinduiluiu 70.47% 77.39%

Sentiments @ Positive @ Neutral @ Negative
®Positive  Neutral ® Negative
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auruIaIu (My Agency) Response Scale

2567

28. KU UAIFURTTUIRRZAALAANAUNTANURINITALZNH VI UTUGILLUUIEY 9 69.06% 65.99%

29. uwihavunavdulsyauaudisalunisussatinvunauasiusiauadiitiledu 78.06%
vy ATy nsdseanuundLaay tdudu

76.20%

30. e unavduinsianadayalytindenazasiadgau’le (Open Government) 83.38% 84.01%

31. wihavurasdufinsuiuldsusduuuidaisuasasyiunsineu 80.22%
Taaandanalulafuazdayafivia (Digital Government) laatnatnunsay

78.56%

32. Asdasisnaluniadnunadduiilss&ngan 70.33% 72.51%

33. duwTulaniadusasaunisnssvinlan1vite aziinsetiuni1sa sttt nuNgau 66.01% 66.67%

v Qs Q Qs

34. wndudimnuduraslalaafiviaiinanngivAuiiyn Suaunsasasnnad 62.43%
LazATANITNAITUIDENILUNNTRY

65.80%

35. wihavnunavdulfifsaurainsnnauatravintiay 63.09%

36. N9 32 WA IUNRTURAYa LA UNTUTKITNIWENATUARR TUKUI A IUAD IR U 70.64% 68.28%

tan319 wiansuwy Teaa'liagziiaanuduuasnau

37. MILEININT wia m‘nﬂmu‘f/’i%uc’imjanm”'mmsn%msm%wmnsumma‘luuummuwaoﬁu 68.23%
usnsuazvinou'ldatinsiasiviunisal

68.02%

Sentiments @ Positive @ Neutral @ Negative
@®Positive  Neutral @ Negative 7



TN UUFANTENTIILABATILRERUNTOL v

Tan1sgTunisizausuazweiun (Growth Opportunity) Response Scale

2567

43. Ut Tatazuadt i utdun19alnua1IninuaIauLag 62.11%

44, FugnansairdelamalunisiausuasWauimansaudasusdadnis 70.25%

68.39%

45. Fulasun1sunudauouiulselamidunisvinouzassy

gATNUIRRaNNTTYINvIULAILA (Positive Workplace) Response Scale

46. yaanslumih e uiinanuaaadanldsunisaansy wiaseiaatnomanyan 64.01% 67.40%
47. Fuwaladuaiafinisuazdszlamiviana 1y n1sal A¥axIwena iudiatnung usu 74.73% 75.87%

48. Waisuduaulusrautdenduluniiauaiaizau SUsRAINAIAALLNUAITULNUZRY 47.80% 54.88%

49. Jusnusaindvrayanaindulunsiensuazaadulalusiuniufauau 73.63% 76.98%

Sentiments @ Positive @ Neutral @ Negative
®Positive  Neutral ® Negative



TN UUFANTENTIILABATILRERUNTOL v

gannuazanuiluaginé (Health and Wellbeing) Response Scale

2567

50. ufinnuIuaaTERINTInN1TIULazTEIndIUN 65.66%

51. ¥afinstinduAvmihanuaasduiatvthadoasuanuiuagifuaciu

! 46.43%
LU &TRAN1TAENSY JI"ANI1TTaTuY Lilusu

52. wigwne/Aanssuiiniianuuasduiaduhalidufiguawnauariniis 43.68%
12U ANTURITANNLATEA ATTANusiAm AuaaWRaduTasy 1Tusu

51U Tusduuudinifitis (New Normal) Response Scale

2567

62.62%

53. rihgviunavdufiutaung/wuwdjianaaulandnisvinouluga New Normal g
! a wva a: q': a va d} R - (]
iy AsUfiidouuangaiunes Msdfidnulaaudaunan tiusu

54. sugrunsaladniwennsinuuianuIan liilaatngtneasnasanisvinoiusduuy New Normal 51.37%

ausiumvluandw (Job Security)

Response Scale
2567

55. yuaadduianuiuag 91.48% 93.00%

56. viuaavsuiluiisansuuasausauaing 85.16%

87.85% |

Sentiments @ Positive @ Neutral @ Negative
@®Positive  Neutral @ Negative 9
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s1aaziduananIsaITIIMINANUIIRUAaINNaN Workforce Segmentation

Uszianenunidy  ATHUUAIIN ANURANY  ANURANY 1599 TaTu
WAWUSIN  6avu faavAns U3N15H6I5UE
U315 98.33 100.00 95.00 100.00
dunenns 88.58 92.92 87.92 84.90
1l 76.84 82.56 72.95 75.00
5217015 74.67 79.17 69.63 75.21
ARvAL AZHUUAINU ANURANU  aNURANU 1599 lalu
AMLAW WAWUSIN  cavu faavANs USANSANsITUL
ANRIAUAUNIN 67.92 76.00 61.50 66.25
el AZHUUANMU ANUNANU  AuArU  useavlalu
WHAWUSIN e fAAIANS UFNNSAN6ITOUL
218l 76.80 80.23 72.85 77.33
ey 75.48 80.66 70.66 75.14
Taiszy 68.96 72.50 62.50 71.88
Generation* AZHUUAMIN ANUKAWU  ANUNANY 15991 lu
WAWUSIN  Gavu faavANs USNISAIGITUL
Gen X 75.94 81.11 71.42 75.28
Millennials 75.80 80.28 70.82 76.28
Gen Z 72.14 72.86 72.14 71.43
Boomer 50.00 50.00 50.00 50.00

*Generation; Boomer (1955 - 1964), Gen X (1965 - 1980), Millennials (1981 - 1996), Gen Z (1997 - 2021)

a1e512dNS AZHUUANMIN ANURAWY  ANuRAWY  us9xeTaluusnis
gnﬁ’wsw favIu AAAIANS Gl ekt
16-201 79.90 83.95 75.70 80.04
31 Fdutal 79.35 82.78 78.89 76.39
11AN7I 6 Liau wei'lade 1 1 78.02 82.50 71.88 79.69
1-51 77.19 81.37 74.71 75.49
26 -30 1 74.93 80.51 71.03 73.24
6-101 74.86 79.79 69.18 75.60
aan3i 6 hiau 74.79 73.00 72.00 79.38
11-151 74.15 79.77 67.58 75.09
21-251] 71.23 77.26 65.60 70.83
51a'657u AZIUUAIN e'nl'nmgnv“w’u r-al'a'mvgrnv‘l’u ws9a9laluuinig
WAL sasu f2AIANS ANB15UY

70,001 dudl 94.23 97.86 92.86 91.96
60,001 - 70,000 89.58 90.00 90.00 88.75
10,001 - 20,000 77.75 81.78 74.66 76.80
40,001 - 50,000 76.75 81.47 73.02 75.75
20,001 - 30,000 74.81 79.29 69.73 75.41
30,001 - 40,000 73.97 80.11 67.07 74.73
50,001 - 60,000 71.74 76.03 68.24 70.96
Waanin 10,000 54.17 50.00 50.00 62.50

10
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sgazidgaanNan1saIsIANNNANUIUNaINN]N Workforce Segmentation (6ia) NFENTIINHATURTIUNTAL e
AIUs12AN95EAUNTENSIY 10 Fuduusna SusAAITITAUNU 10 duduusn
MUATUUUANNKNWUSIN AINATUUUANUKNWUTIN
AIUs12ANFFLALNTENGIS arLuu ANMUKANY  aNUNAWY 1599 Talu shusUNSFZALNGY :xuuu o AURHANL AMUNNTU ""E"iﬁﬂu .
ANUNANY  ciavu fnaavAns UFANTANBITUE NURAWY - AaU faEvAN3  U3NNSEISISMY
574
57U
- v
N5EN19ANU AL 83.52 85.99 81.39 83.16 NTUATITUURINIILA 88.96 90.40 88.01 88.47
NSENTIIUSIIY 8153 85.12 77 89 8159 munmuﬁmjnssumswLﬂwtwgijaszawuowu 86.56 89.31 83.06 87.33
TAs9NTEULTRINNANANTEIAUENT
N3ENTIANFNNTTU 79.45 82.58 76.32 79.45
’ NFUKTIWAAR 85.85 87.60 84.64 85.33
NFENTIILNBATURTIUNTAL 79.43 82.60 75.99 79.71 . o
fnuAUEATTUANTUTHUNHAA UL G 85.33 88.36 83.36 84.28
ATENTINMIAINE 79.27 83.08 75.30 79.42
NSUARNINT 84.92 85.14 84.20 85.42
AFENTIINTARNY 79.09 82.56 75.95 78.76
nsuAaNISHFIAE 84.56 89.68 80.65 83.37
fhunanslidedadinunandguue’ 78.99 82.63 74.21 80.13 o
ASENTIY WEaNI9 AsuWeuRHdawseu 84.25 87.33 81.48 83.92
gnuaniguuas 78.91 83.56 74.61 78.56 AIUNRANTIOU 83.8]! 86.07 81.75 83.62
O 78.57 82 27 74 46 78.98 munozummsnsgumsﬂ avAuLardsulsu 83.80 86.85 79.88 84.67
. AN TuNIAsg
ATENTIINTNENNTTITUNAURLFILIAR AN 78.45 82.33 74.58 78.44
ATUNNIRRIIUUUN 83.15 85.53 80.94 82.99
ALLUUANMUNNAWUADILAAINS Arusran1sszaunsuTudIAnnITNITIVG LAY
AAIRIUTIANIFTFAUNTENTIVAUIIAR AfinzuuUMINNNUSINFUAULSA
AIUS1ANIFFTLALNTENGIS AZUUUANU  ANURAWY  ANUKANY  us9avlalu drus121n155EAUNTU AZUUUANMNN  ANUNANWY  ANUKANY 1599 Talu
WAWUSIU favIU faavAN5 USANSANSITUL WAWUSIN  6iavnu faavAns  USAISAN5ITUY
v
NTENTILNBATURSRNNTOL 79.43 82.60 75.99 79.71 ATUWRIUNTARY 83.81 86.07 81.75 83.62
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Ao NAL AU RAFLNTINVIVNNLRUG LAY

Qs 1 AI Q/ Q/
MAUM D ENVEIEIs A 5 Auauusn
P
AiaA1au SDUATADINLTUGDIE
waztiuaIaaLinviv
v
3. Fusnudiduvindgiuzhalimirauussaiih 91.76%
RUEALREWNUTAAUAIAIANT
55. 9 unaddusininuiuag 91.48%
17. SusunsaRvwIiusunasulaifaduilseau 87.64%
ey Tunisvineu
19. AuvuraISuvinuINAuRaliuuasiuEEa 86.81%
4. Sulasunaununanuilaldainug inee uazaiu 86.81%
gu15aaa19L A lun1svine
56. viuavdutiluiaansunasausaung 85.16%

o ° p= 1y o oo v % o
mammmnmnuﬂaaﬂmummmgmmumuuau
Qs 1 AI 6 Q/ Q/
tﬁumauam\mom'\s@m 5 aualLsAN
e B

fiaA1au SaUATADINLAUGMIEL
waziiiuauatnv e
V'S
53. wihevuassuiutauna/wndfidinautantd 42.86%
nsvineuluga New Normal 1y nsdfiidenuuan
gauniey nMsdfidorulaandannan fusu
52. ulgung/Aanssuimiiaouaasdudadudialvidy 43.68%
AgUAINWNAELREIANA LUU NITUTKITANULATILA AT
Wianusiamduaanladuiasu (fusu
51. aiafinsundNivibauraFuialvizhase 46.43%
wWsuauiluagnfuasdu iy aisansAiinGu
fiaanssasudy fusiu
48. dlawisuduaulusnaouifmduluniianuaia 47.80%
§50u JusRAINAINALUNUADITULKUNERN
54. Sugunsalaninennsimihaouiaw iilsading 51.37%
\Wewasani1svineugduuy New Normal
N J
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Aayannauuuudiigsa

TN UUFANTENTIILABATULRLRWNTAL

iszianainiiue sauay LA sty
S9i1A5 74.73% ne 75.27%
W'l 21.43% 28l 23.63%
du3eng 3.30% laisey 1.10%
USUI5 0.55% 593 100.00%
593 100.00%
a1gs12dNs sauaz Generation iauaz
6-10 1l 20.05% Gen X 49.45%
. . 0
1-151 18.13% ‘Iz;/llller;nlals 4613320;0
en . (o}
16-201 15.66%

6 dO 14 010/0 Boomer 0.27%
1-51 DT i 100.00%
21-251 11.54%

26 - 30 ﬂ 10.71% *Generation; Boomer (1955 - 1964),

31 ﬂﬁu"lﬂ 4.95% Gen X (1965 - 1980),
Millennials (1981 - 1996),

1aeanIn 6 hiay 2.75% Gen Z (1997 - 2021)

u1NAN31 6 Lhau 2.20%

weilaidie 1 1

524 100.00%

s1e'l65uld3uannsseatdau (un) iauaz

30,001 - 40,000 25.82%
20,001 - 30,000 25.27%
10,001 - 20,000 20.05%
40,001 - 50,000 15.93%
50,001 - 60,000 9.34%
70,001 2iulal 1.92%
60,001 - 70,000 1.37%
Waanin 10,000 0.27%
534 100.00%
AJUANFIAUALATN ias.laz

95120159121 97.25%
AAVAUALATN 2.75%
573 100.00%
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