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Top 10 skills
of 2025

Type of skill
@ Self-management
@ Working with people

@ Technology use and development
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Analytical thinking and innovation

Active learning and learning strategies
Complex problem-solving

Critical thinking and analysis

Creativity, originality and initiative
Leadership and social influence
Technology use, monitoring and control
Technology design and programming
Resilience, stress tolerance and flexibility

Reasoning, problem-solving and ideation

Source: Future of Jobs Report 2020, World Economic Forum.
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N1SAMDIASI:H (Analytical Thinking)
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THE NEW YORK TIMES BESTSELLER
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Quick

Emotional

DANIEL KAHNEMAN'S SYSTEMS OF THINKING

Instinctive Slower
. Rational _~ ;
' Automatic Complex
System 1 Thinking System 2 Thinking, ' Decisions
Conscious : |
Little/ ~¢ . More
No Effort i Logical
Effortful

Un Conscious
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3D Mindset for Analytical Thinking
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M2081J 3D Mindset
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* Anchoring Bias - TAUKUNfUVoUalsnIfu
® Halo Effect - nuAa1UaoY

®* Stereotyping - AAIIVUIKIUISOU

* Authority Bias - KU rlnAudsUA

®* Confirmation Bias — IVAV1JA2I9V
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® Six Thinking Hats nuon 6 Tu
®* Why Why Analysis

®* Weighted Decision Matrix
* COC VS COI
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Why Why Analysis
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Why Why Analysis
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Weighted Decision Matrix
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The International Best-Seller
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Growing Your Circle of Influence
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IDEAL

| Identify Problems nonnoudryna

D  Define the Problems suUs:iaudrynn
Explore Possible Strategies
Anticipate and Act

L  Look and Learn Us:liJunazrnanuanauinnlv

The IDEAL Problem Solver, Freeman 2002, John Bransford/ Barry Stein
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nwuwvnivdan (Fishbone Diagram)
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Time Matrix (M1SWYRAAUADIUEATYVOIUTYH)

Urgent Not Urgent

Important
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Fishbone Diagram
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Machine

Environment
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